COURSE OUTLINE
Title:
Career Development Models and Assessments
Course Number: HS 218


Credits: 2


Date: 11/11/08
Institution:
Clackamas Community College

Outline Developed by:
Rob Seemann
Type of Program:
Occupational Preparatory
Course Description:  Course is 1 of 6 courses designed for individuals who are working in the field of career development and/ or career advancement. Successful completion of course series serves as a step toward earning a Global Career Development Facilitator (GCDF) credential which is issued by the Center for Credentialing and Education (CCE) and the National Career Development Association (NCDA). This course addresses career development models as well as career assessment tools.
Course Objectives:   
•
Teach students career development theories, models, and techniques as they apply 

to lifelong development, gender, age, and ethnic background.
•
Teach students to use, under supervision, both formal and informal career 

development assessments with emphasis on relating appropriate career development 

assessments to the population served.
Student Learning Outcomes:  Upon successful completion of this course, the student should be able to:
1. Define occupation, job, career, career development, career counseling, career assistance, career guidance, vocational choice theorist, and career development theorist
2. State three reasons why an understanding  of career choice and development theory is important
3. State three limitations of career choice and development theories
4. State the assumptions that underlie each of the five different types of theories: trait-and-factor, learning, developmental, life-as-career, and transition
5. Describe in detail the theory of five individuals: John Holland, John Krumboltz, Donald Super, L.Sunny Hansen, and Nancy Schlossberg
6. Describe specific ways each of these theories can be applied to client cases
7. State general guidelines for the appropriate use of assessment techniques and list five ways they can be used.
8. Distinguish between formal and informal assessments, list common types of each, and identify appropriate uses for each type
9. Define validity, reliability, and bias as they relate to assessment
10. Describe the portfolio method for organizing assessment results
11. List the steps that GCDFs take when preparing clients for assessment.
Length of Course:
22 lecture hours
Grading Method:
Letter grade (A-F) or Pass/No Pass.   Note:  Students must earn at 

least a “B” to be considered for the Global Career Development 


Facilitator (GCDF) credential.
Prerequisites:
None
Required Text:
“Facilitating Career Development, student manual, eLearning 

Package” Publisher: NCDA. Authors: Harris-Bowlsbey, Reile, 

Suddarth.
Major Topic Outline:
1. Jobs, occupations, industry, and career

2. Trait and factor theory

3. Vocational choice theory of John Holland

4. Learning Theory of John Krumboltz

5. Planned happenstance

6. Development theory of Donald Super

7. Life-Career rainbow
8. Transition Theory of Nancy Schlossberg
9. Integrative Life Planning
10. Informal assessments
11. Formal assessments

12. Credentials required for administering assessments

13. Validity, reliability, bias
14. Steps to take when working with assessments

15. Organizing assessment results

